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AHHOTaIII/Iﬂ. B cratne pacCMaTpuBarOTCsA 0COOEHHOCTH IIPOBCACHUA aaalTalnuu
COTPYAHUKOB OpraHu3alry, B YaCTHOCTHU Ha IMPCANPUATUAX, 3aHATBIX B CEJIbCKOXO03IUCTBEHHOU
chepe. Bo MHOTHX paboTax 3TOT BOIPOC pacCMaTPUBAETCA KaK BOBJICUEHHOCTh YbE-TO PabOTOil.
Amnammnz HAay4HBIX Hy6J'II/IKaI_II/II71 IIOKa3aJl, 4TO ajalrTanust IMepcoHajla B KOMIIAHHWU HAIIPSIMYRO
3aBUCHUT OT KOpHOpaTHBHOﬁ KYJIbTYPbl KOMIIAHHH. VYcmemmnas aganrtanusa BINUSACT Ha Ka4E€CTBO
pr,[[OBOfI KHU3HU U l'IpO(beCCI/IOHaIIBHOG 6J1ar0nonytme pa6OTHI/IKa. MOI[GJ'IB, OIIMChIBAIOIIIaA
npodeccuoHalIbHOE ~ Onaromoiiyure, B3ATas M3 00JIACTU  TICHXOJIOTHH, Takxke Obuia
IMPOKOMMCHTHPOBAaHA B I[aHHofI CTaThC. KpOMe TOro, pacCMaTpuBarOTCA BOIIPOCHI, KaCAIOIIUCCs
TUIIOB M 3TaNoB ajanTaiuu nepconaia. [lonxonel k pa3padoTKe OpraHM3alMOHHBIX POTrpamm,
KOTOPBIC HaAIIpaBJICHbBI Ha COBCPIICHCTBOBAHHWC MW OITHMHU3AIWH aJallTAllMOHHOI'O IIpoIeccCa,
CHMXCHHUHM YPOBHA CTpECCa B IPOLCCCEC aJanTalviid W ITOBBIIICHWUN HpO(l)eCCI/IOHaJILHOFO
Onaromnonydus OyayT U3II0KEHbI B TOKYMEHTE.

Abstract. The article discusses the features of adaptation of employees of the organization,
in particular at enterprises engaged in the agricultural sector. The process of personnel adaptation
in the workplace is reviewed in this paper. In many works, this question is regarded as involvement
in someone’s job. The analysis of scientific publications has shown that personnel adaptation in
the company directly depends on a company’s corporate culture. Successful adaptation influences
an employee’s quality of working life and professional wellbeing. The model describing
professional wellbeing, taken from the field of psychology, has been commented in this paper. In
addition, some topical issues regarding personnel adaptation types and stages have been observed.
The approaches to designing organizational programmes, which aim at improving and optimizing
adaptation process, decreasing stress levels during adaption and at increasing professional
wellbeing are outlined in the paper.

KiroueBble ciioBa: azalranusd, IMnepcoHall, CCIbCKOC XO3§II>1CTBO, ICUXOJIOTHYECKUN
KJINMar.

Keywords: adaptation, personnel, agriculture, psychological climate.

Hauano HOBO#1 paGoTBhl — 5TO CTPECCOBBIM OMBIT M3-3a TOTO, YTO YEJIOBEK HAYMHAET
HaxXoAUTCs B HOBOM MecTe. [IpaBMIIBHO peann30BaHHBIM IIPOLIECC MAapKETHHra IPHUHATOTO
COTpPYJIHHUKA — 3TO U paccka3 0 3HAUMMOCTH Kak JJIsl CaMOI'0 COMCKATeNs, TaK U 11l KOMIIaHUH, B
KOTOPOM OH B JAJIBHEHIIEM HAYHET CBOK TPYAOBYI JEATENBbHOCTb. HOBHYKM JOJKHBI
aJanTUpPOBaThbCsl K HOBOW poONIM, 3aJayaM Ha pabodyeM MecTe, WIeHaM CBOed KOMaHIbl
(KOJJIEKTUBA) U K OCOOCHHOCTSAM YIPABICHHUS TOXKE. DTO BaXKHBIH 3Tal B MX JKU3HU, BEIb
3a4acTyl0 HMEHHO OH fBJI€TCS HadajgoM o TmpodeccuoHanbHoi kapbepe. I[lpaBuibHas
peanu3alys — aJalTalMOHHBIX MPOIECCOB  ompenenseT APQPEeKTUBHOCTh  MOCIEAYIOIIEH
NeSITeIbHOCTH Ha pabodyeM MecTe, a TakKe €€ OTCYTCTBHE MOKET IMPHUBECTU K HeKeIaTelbHbIM
MOCJEICTBUSIM B OTHOIIEHUH COTPYJHHMKA K opraHuzanuu. [loaTomy, moaroroBka paboTHUKA K
BBIMIOJTHEHUIO TMPO(PECCHOHANBHBIX 00s3aHHOCTEH JIOJKHA  OBIThH MpeAHAMEPEHHOW U



3aIlIAHUPOBAHHOM U BBIMIOIHATHCS HA OCHOBE IPUMEHEHMS Pa3IMUHbIX METOAOB U (OPM MOAX01a
K IIpoIieccy afanTaiy Ha pabodyeM MecTe Ha IpUMepe KOMITAHUH pa3IMYHBIX OTpacIiel.

IIpodeccronanbHast aganrtanust — 3TO MPOLECC AAANTALMKU HAHATOTO COTPYAHMKA K €ro
HOBBIM YCIIOBHSIM TpyAa. OJTOT MpOIEecC SBSETCS MOCICTHUM B LIEMOYKE HaiiMa HOBOTO
IEpCOHANA, SABJSAIOIIMNACSA 005S3aTeNIbHBIM Ul MOJIy4eHHs] BBICOKOA((HEKTUBHOIO COTPYAHHKA,
MPOSIBJIAIONIETO MAKCUMAIBHO BO3MOXKHYIO JIOSTIBHOCTD K OpraHU3alliy.

['maBHasg 1enp mpouecca ajanTallid — 3TO IPEICTaBUTh COTPYIHUKY OpraHuU3aluu B
MaKCHUMAaJIbHO C)KaThle CPOKH U C MAKCUMAJIbHOM 3((PEKTUBHOCTHIO HH()OPMAITUIO O TIPAaBUIIAX
HOBEJICHUS, O’KUIAEMOI0 OT COTPYAHUKOB KOHKPETHON KOMIIaHHH.

WupuBuayanbHble OCOOCHHOCTH — aJalTallid HE MOTYT pacCMaTPUBATHCS OTAEIBHO. A.
JI. Kpucrod yka3plBaeT Ha B3aUMOCBA3b, KOPPEKTUPOBKA OPraHU3aLUU COCTOUT U3 COOTBETCTBHS
«MEXIy JIOABMHU W OpraHu3amued, 4YTO TPOMUCXOJMT, KOTAAa XOTs Obl OJHAa M3 CTOPOH
IPEOCTABIISAET TO, YTO HY>KHO APYTOH, €CIIM OHU UMEIOT CXO/HbIe 0a30Bble XapaKTEPUCTUKH, UIIN
U TO U aApyroe» [1].

VY noBnerBopeHre NOoTpedHOCTEH pabOTHUKA U COOTBETCTBUE MIPUHATHIM UM LIEGHHOCTSIM C
NPUHATHIMU OpraHU3alMei IICHHOCTSMU  TPUBOJAT K MX OTOXKJECTBICHUIO C OOIIETPUHSATHIMU
LEHHOCTSIMU OpraHu3alnuu. Bbicokas cTeneHb WACHTHU(QHUKAIMK COTPYIHHUKA C OpraHu3anuein
SBIISICTCS OJHOW W3 TJIABHEHINMX TMOKa3aTeed aganTalnud U OOBIYHO NMOHUMAETCS KaK CBS3b,
IIOCTPOCHHAsT HAa OCHOBE YOEKIEHMH M HMOLMH, KOTOpbIE COTPYIHUKH HCHBITBIBAIOT I10
OTHOIICHUIO K CBOEH OpraHM3aluHd, WM KaK IPOIECcC, B KOTOPOM LEIH COTPYAHHKOB M
OpraHu3aluil B3aMMOCBSI3aHbl APYT C APYTOM.

Ha ocHoBaHMM nony4eHHbIX JaHHbBIX (Ta0i. 1) ycTaHOBJIEHA B3aUMOCBSI3b MEXTy [10JIOM U
ajanTanuen k padore. B rpymnme mozei, aqanTupoBaHHBIX B BBICOKOM CTENIEHH, MY>KYMH MEHBIIIE,
YeM JKEHIIWH, HO MEHBIIE JXCHIIUH B TpyNIe ¢ HU3KOW amanrtanueid. OCHOBBIBasCh Ha
BBIIIIECKa3aHHOM MOJKHO CJieJlaTh BBIBOJ, YTO M B cllyyae OOpa30BaHUs, CBSI3b MOXET OBbITh
oOHapy)keHa W B OTHOIICHWW YPOBHS afanTanuu. Takxe Oblia OOHApPYKEHa CBSA3b MEXKIY
ajanTanveidl M BO3HMKHOBEHHEM IPOOJEM C HaJIMYUEM Y HHMX DPA3JIMYHBIX HATOJIOTMYECKHX
COCTOSIHMH TOHMCKa paboThl B CpaBHHMBaeMbIX rpymmax. Cpenud Tex, KTO MPHCIIOCOOMIICS Ha
BBICOKOM YPOBHE, €CTh 3HAYMTEIBHO OOJIbIIE JIFOJEH, Y KOTOPBIX HE ObLIO MpoOIeM C MOUCKOM
paboTsl. B T 5xe BpeMs eCTh 3HAUUTEIBHO OO0JIBILE JI0JEH CPEH TEX, KTO IUIOXO aJalTHPOBAIACh
K paboTe B OpraHM3aluu 1 KTO 3asBIIS€T 0 MpoliaeMax ¢ HOUCKOM padoThI.

Tabnuya 1
XapakTepUCTUKH T, aJalTHPOBAHHBIX K pabOTe B BEICOKON M HU3KOM CTENEHU
Crenudukarus Jlrommu ¢ BbicOKMM | JIroq ¢ HUBKHM
MoKazareiem MoKa3aTeieM
aIanTanuu aJIanTanuu
KonunuecTtBo 101 99
[Ton Kenckuii 64 49
MyXcKoi 37 50
O6pazosanue | [Ipodeccnonanbuoe 12 12
Cpennee 35 35
Briciiee 54 52
[Tpobnemsr ¢ | Ja 13 85
HOHCKOM Her 88 14
paboTHI
Pazmep: o 50 corpynHUKOB 24 6
opranusanus | 50-100 54 15
COTPYJTHUKOB
100 -250 10 13
COTPYTHUKOB
250 + coTpyAHUKOB 13 10




HcToyHUK: COCTaBICHO ABTOPOM.

Taxxe, Mo pe3yapTaTaM MPOBEACHHOIO HCCIIENOBAHMs, HaMH ObUT CIeliaH BBIBOJ, YTO
CYIIECTBYIOT CYIIECTBEHHBIC MPOOJIEMBI B OpraHU3alliu MoA00pa MepcoHaia B OpPraHU3aINsX,
3aHATBIX B CEJIBCKOXO3SIMCTBEHHOM oTpaciu. Kaxaplii maThlii ONpOIIEHHBIA OTMETHJ, 4YTO
YPOBEHB MPECTHKA CETHCKOXO3MCTBEHHBIX Mpodeccrii HaXOIUTCS HE HA HaJJIekKAIlleM YPOBHE,
YTO NPUBOAUT K OOpPa30BaHUIO TCHXOJIOTUYECKUX OaphepoB, KOTOPHIE MEHIAIOT HE TOJBKO
aJanTanuy NepcoHalia, Ho ¥ MPUBOIST K CKOPOIIOCTHXKHOMY MPO(GECCUOHATLHOMY BBITOPAHUIO U
YXYALIECHUIO BBIMOJIHEHUS TPYJOBBIX (PYHKIIHIA.

[TogBoast uTOr MPOBEAECHHOMY HMCCIIEIOBAHUIO MOXHO CJEJIaTh BBIBOJ, YTO ajamnTarius
ABJISIETCS] OJHUM U3 CaMbIX J€HCTBEHHBIX MEXAHU3MOB HallMa HOBOT'O [TIE€PCOHAIIA, KOTOPBII UMEET
MpsIMOE MPOSIBIICHUE B JlaIbHEHIIEH paboTe ero Kak 4acTu OpraHu3aliu.

B npoTtuBoBec K yCTOSIBIIEMYCS MHEHHIO OpraHU3alliH, 3aHAThIE B CEIbX03 CEKTOpe (B
OCHOBHOM HMMEIOIIHNE CE30HHBIN XapakTep padoThl), HY>KIAIOTCS B TPEIIETHOW U TOHKOUW padoTe C
MEPCOHAIOM, KOTOPBIN MPH BXO/I€ B IITA0 yKe SIBJISETCSI HEMOTUBUPOBAHHBIMU U HE CUMTAIOIIUMU
CBOIO pa0bOTy MPECTHKHOM, a KOJUIEKTHB CBOCH CEMbBCH.
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